
CITY OF FAIRFIELD 

RESOLUTION NO. 2021-211 

 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF FAIRFIELD AMENDING THE 
DEPARTMENTAL POSITION CONTROL LIST AND ADDING NEW PAY GRADES FOR THE NEWLY 

CREATED POSITIONS 
 

WHEREAS, the City Council approved the Departmental Position Control List, the listing of 
classifications and salaries; and 

 

WHEREAS, the revised appropriation constitutes an update to the 2021-2022 Budget approved 
pursuant to Resolution No. 2021-126; and 

 
WHEREAS, changes to the Departmental Position Control List may only be made by resolution 
of the City Council. 

 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF FAIRFIELD HEREBY RESOLVES: 

Section 1.  That it approves the following changes:  

Addition of 1.0 FTE Executive Office Manager 

Deletion of 1.0 FTE Executive Assistant 

 
Addition of 1.0 FTE Management Analyst II 
Deletion of 1.0 FTE Housing Finance Analyst 
 
Addition of 1.0 FTE Police Community Engagement Manager 
Addition of 1.0 FTE Police Records and Property Manager 
Addition of 1.0 FTE Police Communications Manager 
Deletion of 3.0 FTE Police Support Managers 

 

Section 2.  That it approves the salary range for the following classifications: 

 

Classification Pay Grade 
Executive Office Manager 578 
Police Communications Manager 740 
Police Community Engagement Manager 740 
Police Records and Property Manager 740 

 
Section 3. The city manager is authorized to make all the administrative changes necessary to 
implement this resolution. 
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PASSED AND ADOPTED this 7th day of September, 2021, by the following vote: 
 
AYES: COUNCILMEMBERS: PRICE / BERTANI / MOY / PANDURO / TIMM / TONNESEN / VACCARO  
 
NOES:  COUNCILMEMBERS:          
 
ABSENT: COUNCILMEMBERS:        ______ 
 
ABSTAIN: COUNCILMEMBERS:          
 
 
             
         MAYOR 
 
ATTEST: 
 
 
____________________________ 
CITY CLERK 
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